
Attorney Checklist: Identifying and Responding to 
Potential Parental Alienation 

Key Indicators to Look For: 

Child’s Behavior 
​ Unjustified fear, hatred, or rejection of one parent without a clear history of abuse or 
neglect 

​ Black-and-white thinking: one parent is "all good," the other "all bad" 

​ Adult-like language: the child uses phrases that sound coached, rehearsed, or legalistic 
outside of the vocabulary or knowledge for their age. 

​ Lack of guilt or ambivalence: no remorse for cruel or dismissive behavior toward the 
rejected parent 

​ Rejection of extended family on the targeted parent’s side (grandparents, cousins, 
half-siblings etc.)​
 

Aligned Parent’s Behavior 
​ Interferes with parenting time or communication, cancels visits or "forgets" calls 

​ Micromanages or supervises contact excessively, even in safe settings 

​ Undermines the other parent’s authority, rules, or role in the child’s life 

​ Rewards rejection: The aligned child receives praise, attention, “love”, or special treatment 
for avoiding or criticizing the other parent and aligning with the alienating parent. 

​ Makes false or exaggerated allegations (abuse, neglect, mental illness) without evidence 
or follow-through​
 

Legal/Case Red Flags 
​ A previously involved parent is suddenly accused of neglect, physical, sexual abuse, or 
misconduct uncharacteristic of their history and relationship with the child. 

​ The child’s rejection correlates with court proceeding 

​ One parent refuses co-parenting apps, joint therapy, or third-party interventions, and 
justifies not following court orders.  

​ The child has unusual access to and knowledge of legal language, filings, or 
narratives“Shopping” mental health professionals until one aligns with the alienating 

 



parent. Alienated parents may opine that the last therapist would not listen to the child 
and what the child wants. 

What You Can Do as a Legal Professional 
 

​ Don't assume a child's rejection is based on truth alone. Children are highly suggestible 
and loyal to the coercive or controlling parent 

​ Request a full psychological evaluation  

​ Ask for patterns, not just incidents. Alienation is often subtle, done under the guise of 
“protection”, and progressive over time. 

​ Use precise language in filings: “interference with attachment,” “coaching,” “coercive 
control,” and “unsubstantiated rejection” are clearer than “bad-mouthing” or “alienating” 

​ Call in trained professionals with expertise in alienation and family systems to advise or 
testify 

Legal Strategy Considerations 

​ Request a custody evaluation by a professional that considers coercive control, not just 
surface-level conflict 

​ Introduce peer-reviewed research to rebut denial of alienation (see Warshak, Bernet, 
Baker) 

​ File motions to limit disparagement, enforce parenting time, or assign therapeutic 
intervention 

​ Challenge unilateral decision-making if alienation is increasing 

Suggested Remedies & Interventions 

​ Structured parenting time with therapeutic support 

​ Temporary suspension of custody to stabilize child’s mental health (if warranted by 
evaluation) 

​ Mandated reunification therapy (when safe and appropriate) 

​ Court orders prohibiting coercive influence, disparagement, or manipulation 

(See: C.J.L. v. M.W.B., 879 S.E.2d 818 (Ga. Ct. App. 2022); In re Marriage of McLoren, 2021 IL App 
(2d) 190509-U) 

Rule Out Other Cause 

 



 

Before claiming alienation: 

​ Rule out substantiated trauma, abuse, or mental health issues 

​ Seek confirmation through collateral interviews, school records, or third-party observation 

​ Avoid making claims based solely on the rejected parent’s account 

Why It Matters 

Prolonged exposure to alienation can result in: 

​ Long-term identity confusion 

​ Anxiety, depression, and relationship dysfunction in adulthood 

​ Intergenerational patterns of cutoff and maladaptive coping 

(Reference: Baker, A.J.L. (2007). Adult Children of Parental Alienation Syndrome; Clawar & 
Rivlin, Children Held Hostage, 2nd ed.) 
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